To the editor
Economic Development Commissioner Mike Quinn discussed state services to help dislocated workers transition after a layoff ("Lifelong skills training in Vermont", 8/30/05). 

Among others, he referred to the Vermont Training Program (VTP). Workforce education and training is critical for workers and employers alike, but he left a false impression about VTP.

1. He stated that the Governor "recommended and the legislature approved a tripling of training funds to a total of $1.8 million in this fiscal year." In fact, the legislature appropriated $1.6 million in FY06 (Sec. 213, Act 71) and $1.5 million the year before. Obviously, this is not a "tripling."
2. Less than 10% of VTP trainees are new hires. 
3. The wage requirement for employers who get grants from the VTP changed recently and can be as low as $10.15/hr or $21,112/yr for a FT worker (10 VSA 531). This is $2.00 / hour below the livable wage; $11,000 below the average private sector annual wage; and only half the average manufacturing wage.  

Obviously, a job for a laid off worker at $21,112 is better than no job at all. But let's not pretend that the jobs being created pay as well as those being lost. And while Mr. Quinn was correct that we've added some manufacturing jobs lately, it's a drop in the bucket compared to the 8,000 we've lost.
By all means inform people of services and opportunities. But don't put a happy face on a bad situation just to try and persuade workers that the future looks bright. It's time to re-examine state economic development policy. It's not working.
